
Inclusive Language Tip Sheet  
Gender and sexuality

We all want to be respected as unique individuals with our own interests, skills and choices. Sometimes 
our unconscious biases mean we can say things that exclude others – even when we do not intend 
to. The words and language we use, carry important messages about gender, sexuality and respectful 
relationships.  

Inclusive language avoids the use of certain expressions or words that might exclude particular groups 
of people or reinforce harmful stereotypes. By using inclusive language, we demonstrate respect for a 
diversity of bodies, genders and relationships and allow young people to be who they are. 

Binary  
language 

As this is an evolving area where the language 
is constantly changing, we encourage you to 
have an open conversation with students, 
parents and caregivers, to explore what 
language is appropriate for them.

Using inclusive language allows students to feel supported, seen and valued as unique individuals. Not only does this improve equity in the classroom, but 
student outcomes and wellbeing too.

How to be more inclusive when speaking with children

The words and language we use with children carry important messages about gender and respectful relationships. These messages can limit how children engage 
with each other and a particular setting. This table provides teachers with some options to change the gendered language we sometimes use, which will help make 
the environment more inclusive. 

To Category From

“Good morning boys and girls” “Good morning everyone”, “Good 
morning legends/superstars”  

Gender 
stereotypes 

“Fireman”, “policeman”, 
“mailman” 

“Firefighter”, “police officer”, 
“post officer” 

“Lady like”, “boys will be boys”  “Please use your manners”, “ 
We don’t tolerate disrespectful 
behavior”

“Can I have two strong boys to 
help?”

“Can I have two strong children to 
help”

“That’s not a boy’s/girl’s activity” 
e.g. “Girls can’t play sports” or 
“boys can’t dance” 

“Great choice! That looks like a lot 
of fun”, “These activities are for 
everyone”

“Did you have a boy look?” “Did you have a proper look?”

Terms of  
endearment 

Reasoning 

Moving away from binary language is more inclusive of all 
genders, as people can identify as more than male or female.

Take the gender out of jobs. If we use terms like “fireman”, we 
send a message that only boys can be firefighters. 

We all want children to grow up feeling safe and respected. 
Sometimes the language we use can impact a child’s sense of 
self or identity. We can change this by being more aware of the 
language we use with our young people. 
 
When we use gendered stereotypes, we reinforce beliefs about 
all genders. This can impact how a child perceives themselves, 
their abilities and their worth. It can also exclude some children 
from opportunities based on their gender. Removing gender 
from situations and activities allows children to grow up feeling 
safe and respected.

Try to avoid gendered terms of endearment and instead 
recognise children’s strengths and individuality, not their gender 
and their looks.

“You look pretty today”, “What a 
strong boy”

“You look happy today!” “Great 
work champion!”

Gender  
inclusivity  

A person’s pronoun and identity are not a preference. Some people’s 
pronouns may also be context-specific. For example, someone might not 
use their pronoun in a particular environment or around particular people 
because they do not feel safe or comfortable to do so. Please note pronouns 
do not equal a persons gender. 

“What pronouns do 
you prefer?”

“My pronouns are (e.g. 
she/her), what are 
yours?”

Avoid assumptions about a person’s title and gender identity“Ms, Mrs, Mr, Mx” “Nice to see you 
(insert first name)”

Avoid assumptions about family structures and gender roles

Important note: It is also helpful to remember that it can be easy to make 
mistakes. If this happens, quickly correct yourself e.g. “she...sorry I mean 
he”, and then move the conversation along. 

“Who are the biological 
parents”  “Dear Mum and 
Dad”

“So I can get a sense of 
your family; what do your 
kids call you?”, “Dear 
parents / caregivers”

“Maternity leave” and 
“Paternity leave”

“Parental leave”

How to be more inclusive when speaking with parents and caregivers

When we use inclusive language when interacting with parents, caregivers and other adults, we acknowledge the diversity of the people we engage with and 
demonstrate respect for all. Try using the tips below to change the language we sometimes use, to help make the environment more inclusive.
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